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Role & Place of 

Serbia, the Balkan 

Countries in EFN
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MAIN CHALLENGES

Negotiating Acquis 

Communautaire
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STARTING POINT FOR 
SUCCESSFUL POLICY-MAKING

IMPLEMENTING an effective 
Stakeholder Approach at 

national and European level, 
involving nurses and nursing in 

all phases of policy -making 
process.
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The EFN is the independent 

voice of the nursing 

profession and lobbies on 

EU pipeline legislation which 

effects the daily work of six 

million nurses across Europe. 



EFN GOVERNANCE
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EFN Lobby Plan-Actions-Outcomes 

Professional 
Committee

ÅDirective 36 ïEU Enlargement

Workforce 
Committee

ÅEU Workforce for Health - Skill 
Mix/Needs

Public Policy 
Committee

ÅQuality of Care ïPatient 
Safety ïE-health
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EFN Political Actions 2010

EU Summit - DG Internal Market  - Implementation 

Report Dir 2005/36/EC, by 2012 ïEU Accreditation 

of Nursing curricula and institution

EU Summit - DG Health & Consumer Protection 

(Sanco) ïEU Workforce for Health  - CPD in EU 

legislation -

EU Summit  - DG Employment ïPrevention Sharp 

Injuries  - Skill mix-skill needs ïTask Shifting
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Acquis Communautaire 

Chapter 4 -Criteria DIR 36

DIR 36 -
Completion General 

Education of 10 
years

DIR 36 - 4600 
hours OR/AND 3 

years

DIR 36 ïAt least 
33% theoretical and 
50% clinical training 
on a full-time basis

DIR 36 - Specified 
list of topics ï

Annexes
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Implementation ART 31 of DIR 36

DIR 36 -
Completion General 

Education of 10 
years

DIR 36 - 4600 
hours OR/AND 3 

years

DIR 36 ïAt least 
33% theoretical and 
50% clinical training 
on a full-time basis

DIR 36 - Specified 
list of topics ï

Annexes

ART 31 sub-section 5 refers to 

organise, dispense and evaluate

nursing care,é. how to lead a 

team and organise overall nursing 

care.



11

Accreditation could be a mean 

of assuring quality and safety 

by confirming that individuals, 

programmes, institutions and 

services meet agreed EU 

standards.
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Invest in human capital by 
ensuring better education 

provision and steadily 
increasing qualification 

levels.
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The EU Added Value of 
Using Nursing Sensitive 

Data


